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Abstract
This article aimed to analyze the stereotypes attributed to "egalitarian men", understood here as men who support gender
equality in relation to domestic and family responsibilities as well as inclusion in the workforce. To do so, two studies were
carried out. The first study investigated the attribution of stereotypes to egalitarian men through a single open question. A
total of 250 university students participated in this study, of which 51.1% were male, and their average age was 21.5 years
(SD = 4.39). The second study analyzed the attribution of stereotypes to egalitarian or traditional men and women in a work
context considered masculine. Participants included 221 university students with a mean age of 21.9 years (SD = 4.19), the
majority (54.3%) being male. Taken together, the results of the two studies indicate that the egalitarian man is perceived as
fragile and possibly homosexual. On the other hand, he is also seen as being more competent than traditional men.
Keywords: Gender equality, gender stereotypes, gender discrimination.

Hombres igualitarios: estereotipos y
discriminación en el mercado laboral
Resumen
El presente estudio tuvo por objetivo analizar los estereotipos atribuidos a los “hombres igualitarios”, aquí entendidos como
hombres que defienden la igualdad de género en lo que refiere a las responsabilidades domésticas y familiares, así como
en la inserción laboral. Para ello, se realizaron dos estudios: el primero para investigar la atribución de estereotipos sobre
los hombres igualitarios por medio de una única pregunta abierta, en el que participaron 250 estudiantes universitarios con
edad media de 21.5 años (DE = 4.39), de los cuales el 51.1 % era del sexo masculino; y el segundo para analizar la atribución de estereotipos a hombres y mujeres igualitarios o tradicionales en un contexto laboral considerado masculino, que
contó con la participación de 221 universitarios con edad media de 21.9 años (DE = 4.19), siendo la mayoría (54.3 %) del
sexo masculino. En conjunto, los resultados de los dos estudios indican que el hombre igualitario es percibido como frágil
y posiblemente homosexual; aunque, por otro lado, también es visto como más competente que los hombres tradicionales.
Palabras clave: igualdad de género, estereotipos de género, discriminación de género.
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Introduction
Brazil ranks among the worst countries in terms of pay
gaps between men and women. Data from the IBGE (2018)
show that 21.5% of women and 15.6% of men from 25 to
44 years of age have completed college. However, although
they are mostly in the higher education bracket and therefore
more qualified for the labor market, women with this level
of education receive, on average, 63.4% of the income of
men with the same level of education. In 2016, for example,
only 39.1% of management positions in Brazil were held
by women. The situation is even more alarming when we
consider that Brazil occupies the 95th position among the
149 countries studied regarding gender inequalities (World
Economic Forum, 2017). Taken together, this evidence
shows that gender disparity in Brazil is still quite strong.
However, given these obvious numbers of gender
inequality in Brazil, one wonders what may be hindering
the narrowing of these differences and the construction of
a more egalitarian society for men and women. Studies
conducted in Brazil suggest that the sexual division of
roles (eg, domestic chores) is still very strong (Araújo &
Lombardi, 2013; Guedes & Araújo, 2011; Hirata, 2015).
This has intense repercussions both on family dynamics leading to women's physical and emotional overload - and
on their professional life (El País, 2019; Fontoura, Rezende,
Mostafa & Lobato, 2017; Garcia-Alonso, Krentz, Lovich,
Quickenden & Taplett, 2019), making entry and stay in
the labor market more difficult (Fontoura et al., 2017;
Garcia-Alonso et al., 2019). However, these studies have
in common the perspective of women: what are the consequences of sexist discrimination for women? Although we
agree that studies of sexist discrimination should have this
kind of emphasis, in this paper we take a slightly different
perspective: why are men so resistant to change when it
comes to the sexual division of roles? Two hypotheses can
be formulated to answer this question.
Firstly, it could be the perception that more egalitarian
relations between men and women may lead to the loss of
certain privileges linked to the vision of a patriarchal society,
in which it would be up to men to control economic, legal
and political institutions and, to women, to take care of the
house and children and to satisfy their husband´s sexuality. This division of roles endowed men with a structural
power that gave them the primacy of the dominant group
and made the family a privileged locus for the reproduction of patriarchal values concerning male superiority and
female inferiority.
In explaining sexist discrimination, Méndez (1995) and
Zurutuza (1993) start from the assumption that the public

versus private dichotomy, characteristic of patriarchal society,
is constantly reinforced during the socialization process and
would lead boys to develop images of masculinity associated
with sexuality, the figure of the man as strong, dominating
and responsible for supporting the family; and images of
femininity related to the woman as a docile, submissive
person and responsible for the household and the offspring.
Taken together, such images of male supremacy would
form the psychosocial substrate that would justify attitudes
of discrimination, oppression, and female domination.
In short, sexist discrimination can be understood as an
instrument used by patriarchal society to ensure gender
differences, which is legitimized through the attitudes of
female devaluation that are structured along the course of
development, supported by legal, medical and social instruments that standardize them. Here, it is also important to
keep in mind that patriarchalism would be one of the factors
behind sexual violence against women and children. It is
not by chance, for example, that Bott, Guedes, Goodwin,
and Mendoza (2012) point out that the small but substantial
proportions of young women in all surveys reported that
their first intercourse was 'forced'. Husbands, partners, and
boyfriends were the most commonly reported perpetrators in those surveys that measured this indicator. These
results almost certainly represent the tip of the iceberg of
the broader problem of child sexual abuse and unwanted
sexual situations, in which the image of a woman as an
object at the disposal of the man is probably hegemonic.
The second hypothesis would be the male difficulty in
supporting egalitarianism between men and women for
fear of themselves being discriminated as "feminine". Of
course, these two possibilities are deeply intertwined, for the
patriarchal view would produce images of men and women
that somehow justify and perpetuate the status quo (Méndez,
1995, Zurutuza, 1993). Here it is important to clarify that
when these authors speak of “images” they are referring
to stereotypes, which, according to Fiske (1998), would be
beliefs regarding the characteristics of social groups and
their members, which are transmitted to society and can be
accepted by one person as well as by groups. The view of
stereotypes as justifiers of the system has been investigated
since the year 2000 (Costa-Lopes, Dovidio, Pereira & Jost,
2013; Pereira & Vala, 2007; Pereira, Vala & Costa-Lopes,
2010), although always emphasizing interracial and / or
interethnic relationships. Here it is important to point out
that together these works do not argue that social injustices, whether racial, ethnic or gender-related, can only be
explained by stereotypes. What these papers advocate is
that they would be important elements because they are
both the product and justifiers of intergroup relationships,
an idea originally defended by Henri Tajfel (1981).
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This paper aims to investigate this second hypothesis:
how the egalitarian man is perceived, because, despite the
large accumulation of works on the theme of gender discrimination (Benard & Correl, 2010; Burgess, 2013; Connor
& Fiske, 2019; Connor & Fiske, 2018), this aspect has been
understudied. Thus, the general objective of this work was
to analyze the stereotypes attributed to "egalitarian men"
(Rudman, Mescher, & Moss-Racusin, 2012), understood
here as men who support gender equality with regard to
domestic and family responsibilities as well as inclusion
in the workforce.
The approach used to achieve this objective is that of
intergroup relations, which assumes that the social belonging of the individual to certain social categories or groups
directly influences distinct behaviors regarding majority
or minority groups existing in a given society (Tajfel &
Turner, 1986). Stereotypes are conceived here as socially
constructed and shared beliefs about the characteristics of
social groups and their members, which would facilitate
the understanding and explanation of social reality (Fiske,
1998). As such, stereotypes would be formed by means of a
fit into distinct social categories, not only having the function
of organizing the world, making it more understandable,
but also serving to facilitate the justifications of intergroup
differences (Amâncio, 2006; Costa-Lopes, Dovidio, Pereira
& Jost, 2013; Pereira & Vala, 2007; Pereira, Vala & CostaLopes, 2010).
Tajfel (1981) argued that the functions of stereotypes can
be understood from two aspects: individual and collective.
He also emphasizes that this taxonomy does not signify an
opposition, because, for him, the individual would be part
of the collective and the collective would also be part of
the individual. Furthermore, according to Tajfel (1981),
individual functions, besides simplifying reality, facilitating
cognitive economy, also serve to protect the value system
of the individual and thus maintain a positive self-image.
This position is endorsed by more recent authors, such as
Álvaro and Garrido (2006), Lima (2013), and Torres and
Camino (2013). As for collective functions, Tajfel (1981)
states that they can be for: a) explanation, due to the need
to relate causes to complex and/or negative events, generally considering some vulnerable group as the cause; b)
differentiation, acting in favor of a positive identification
with the group; and c) social justification, serving to give
arguments favorable to actions of social division based
on categorization. Thus, stereotypes would be important
elements for understanding a relevant aspect of gender
relations: how egalitarian men are regarded and what are
the consequences for them being seen as such.

Aiming to answer these questions, two studies were
conducted. The first one, intended to investigate the attribution of stereotypical traits through a single open question;
and the second study attempted to analyze the attribution
of stereotypes to egalitarian or traditional men and women
in a work context considered masculine. Traditional men
and women are understood here as those who advocate
differentiated social roles for men and women with regard
to domestic, family, and work activities.
Stereotypes and gender stereotypes
In the studies presented here, we start from Tajfel's
initial ideas (1978) in which he argues that intergroup
relationships do not take place in a social vacuum. They
happen in the social fabric that makes up a certain society,
whose plot is permeated by ideologies that support them
and that, in a way, justify the unequal relations between
the various groups. In the specific case of this work, the
interest lies in the relationships between men and women
that are permeated by sexism, whose patriarchal view, as
we have seen, attributes to men the mastery of the legal
and juridical apparatus of a certain society and, to women,
the submission to this apparatus.
For the purposes of this study and considering the intergroup relations perspective, gender stereotypes would
generate accentuated differences between men and women
(Barreto & Ellemers, 2015), which would lead to a simplification of reality. While according to Ellemers (2018),
gender is considered a principal resource in the perception
of people, and is perceived as a binary categorization, in
which there is a tendency to compare men to women and
vice versa, anchoring any differences on the basis of the
contrasts between them. Gender stereotypes have historically contributed to legitimizing and naturalizing inequality
between the sexes, especially with regard to the invisibility
of women in the public sphere (Garrido, Álvaro & Torres,
2018). It is important to note here that taking this approach
as an overview of the subject matter does not mean that the
issue of sexist discrimination is being reduced to the existence of stereotypes. Our starting point is that the existence
and permanence of gender stereotypes would be important
aspects of this type of discrimination and the importance of
which has not yet been sufficiently investigated.
An important way of analyzing gender stereotypes can
be found in the studies by Pereira, Álvaro, and Garrido
(2016) on the process of essentialization, demonstrating
that although the "gender" category was less essentialized than the race category, when analyzing specifically
the process of essentialization faced by men and women,
women were more essentialized than men. Essentialization,
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according to these same authors, is the process of social
categorization in which belief is placed in the existence of
immutable characteristics of the target entities of the essentialist characterization, which differentiates them from
those of other social categories. It is important to note that,
in essentialist thinking, the categorization process, while
sharing the assumption that it depends on the superficial
similarities identified by the appearances of the members of
a category, adds on the belief that the members of a group
share more profound characteristics and that they differ
from other categories (Gelman & Wellman, 1991), which
would allow one to assume the existence of an immutable
"essence" for each social category. However, although the
studies by Pereira, et al. (2016) show us the process by
which men and women are seen, in stereotypical terms, in
different ways, they do not specify the stereotypical contents
that are attributed to each one and, more importantly, how
this attribution is not only related to the gender category per
se, but also to the positions related to the sexual division
of roles assumed by men and women.
Considering studies on gender stereotype content, the
model most commonly used by Social Psychology is the
Stereotype Content Model (Fiske, Cuddy, Glick, & Xu,
2002), which, according to Cuddy et al. (2009), would
make it possible to know about the abilities of others to
reach their goals and anticipate the intentions of others
regarding ourselves. According to Fiske et al. (2002), stereotypes would be organized by means of two orthogonal
dimensions, namely competence and sociability, which,
combined with each other, would produce different forms
of attitudes or prejudices.
Thus, while the competence dimension brings together
aspects related to power, status, and instrumentality, the sociability dimension involves aspects such as expressiveness
and affectivity. It is thus perceived that there is a dichotomization in the stereotypical content that can, depending on
the context, modify the semantics of the stereotype, pointing to the ambivalent character of stereotypes (Fiske, Xu,
Cuddy & Glick, 1999). These authors argue that a certain
group, when perceived as having high values in sociability
and low ones in competence, would provoke a prejudice
of the paternalistic type (e.g., attitudes towards women).
While those groups with high values in competence and
low ones in sociability would produce envy and this would
result in attitudes of avoidance. Thus, groups with low status
would be perceived as highly sociable, but not competent
(incapable and low-threat), while those with high status
would be attributed high competence and low sociability.
Based on these ideas, Fiske et al. (2002) argue that the
secondary role occupied by women in today's societies would

also be the fruit of the social stereotype. Thus, according
to these authors, because they are members of a low status
group, they would also be perceived as more sociable and
less competent. Taken together, these processes would
underlie the maintenance of the privileges of the majority
groups, in this case, men.
Meanwhile, the perception that high status groups are
more competent and less sociable would help justify the
social system and the resentment toward majority groups.
Also, according to Fiske et al. (2002), the fact that the attribution is positive in one dimension does not necessarily
contradict discrimination, since it may be functionally coherent with the negative stereotypical content of the other
dimension. Thus, this model seeks to describe and predict
how groups are ordered in a society, and tries to understand
how the position of one group in this structure is closely
related to the types of discrimination that its members may
face (Bergsieker, Leslie, Constantine & Fiske, 2012).
However, although the stereotype content model by
Fiske et. al (2002) is the one most used in studies on this
topic, Leach, Ellemers, and Barreto (2007), and LópezRodríguez, Cuadrado, and Navas (2013), upon reviewing it,
proposed the addition of the morality dimension. This third
dimension would be distinct from the sociability dimension,
since according to these authors, they were already being
considered in several studies as components of the same
dimension (Fiske et al., 2002).
For Leach et al. (2007) the dimensions of morality and
sociability would form a supra-ordered dimension, called
benevolence, but they would be conceptually distinct dimensions, that is, the same group may be considered moral
(honest) but not sociable (warm). Thus, for these authors,
the three-dimensional model would remedy these discrepancies. On the other hand, the morality dimension has been
considered as a positive evaluation alternative for minority groups, who would have difficulty in being perceived
positively in terms of competence. These authors also point
out that in their studies, the morality dimension was more
important in the positive evaluation of the endogroup and
less important in the positive evaluation of the outgroup.
Based on the ideas advocated by Leach et al. (2007)
and the fact that the work presented here involves the study
of stereotypical attributions to the members of a majority
group, but that analyzes the processes involved in the
defense of minority group positions (egalitarian man), we
believe that using the three-dimensional model of stereotypes proposed by these authors would be more pertinent.
This decision is based on the fact that this model makes it
possible to evaluate the target - egalitarian man - in terms
of a third dimension, morality, which would be important
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for the theme covered here, in the case of gender relations
in family and work contexts.
On the other hand, research has shown that contact with
counter-stereotypical people helps to reduce sexism (Bosak,
Sczesny & Eagly, 2012; Gocłowska, Crisp & Labuschagne,
2012; Williams, Berdahl, & Vandello, 2016). However, it has
also shown that men who advocate gender equality, because
they threaten the social hierarchy between the sexes, are
subject to punishment for de-legitimizing the perception of
the status quo, in which men would possess greater power
and privilege than women (Rudman, Moss-Racusin, Phelan
& Nauts, 2012). Thus, men who deviate from normative
patterns of masculinity are described with stereotypes tied
to low-status groups (weak, sensitive, feminine) or perceived as homosexual, even when there is no reason for this
conclusion, such as when married to a woman (Anderson,
2009; Brescoll, Uhlmann, Moss-Racusin & Sarnell, 2012;
Heilman & Wallen, 2010; Rudman & Mescher, 2013;
Rudman et al., 2012a; Viana, Souza & Torres, 2018).
Rudman et al. (2012a) argue that men can use such
discrimination or stigmas to deter other men from genderequality struggles, aiming to maintain the hierarchy between
men and women and the status quo. For this reason, it is
important to understand both the stereotypes constructed
about the egalitarian man and also how he is evaluated in
stereotypical terms, so that we may know whether in fact
the stigma attached to this man can have an impact on
his adherence and participation in movements that seek
gender equality.
Objectives and overview of the studies
Given the above, the general objective of this work was
to analyze the stereotypes attributed to "egalitarian men"
(Rudman et al., 2012b), understood here as men who support
gender equality with regard to domestic and family responsibilities as well as inclusion in the workforce. To achieve
this objective, two studies were conducted. The first study
aimed to investigate the attribution of stereotypes about men
who support gender equality, through a single open question,
and from there investigate the existence of stereotypical
content related to the dimensions proposed by Fiske et al.
(2002) and Cuadrado, López-Rodríguez, and Navas (2016):
sociability, competence, and morality. The results of this
study indicated that, in a general manner, egalitarian men
are viewed through the stereotypical content most often
attributed to women (Cuadrado, et al., 2016; Fiske et al.,
2002). Based on these results, Study 2 aimed to specifically analyze whether the attribution of stereotypic traits is
influenced by the positioning (egalitarian-traditional) and
gender of the character (male or female) in a work context.

Finally, it is important to clarify that the studies reported
here followed the ethics recommendations for research
with humans in accordance with National Health Council
Resolution 466/12.

Method

Study 1
This is a descriptive correlational study that aimed to
investigate the attribution of stereotypes about men who
defend gender equality, through a single open question, and
from there investigate the existence of stereotypical content
related to the three dimensions proposed by Fiske et al. (2002)
and Cuadrado et al. (2016): sociability, competence, and
morality. This objective was planned based on data found
in the literature (Anderson, 2009; Rudman et al., 2012b;
Viana et al., 2018) which show that men who defend gender
equality are perceived as more feminine than those who
do not defend it, and are also perceived to be more likely
to be homosexual merely because they defend an ideal of
equality (Anderson, 2009; Rudman et al., 2012b; Viana et
al., 2018). Through the stereotypical content attributed to
this egalitarian man it would be possible to reflect on the
impact that egalitarian positioning can have on the hierarchical structure between men and women in society. Our
expectation was that the egalitarian man would be seen
through more feminine stereotypic traits.
In this study the discursive data were processed through
textual analysis with the aid of computer programs that,
according to Camargo and Justo (2013), prove relevant
in studies about thoughts, opinions, beliefs, and symbolic content produced by a given phenomenon. For this
purpose, IRAMUTEQ software, a free program for the R
software environment, and in the python language, was
used (Camargo & Justo, 2013).
Participants
The sample was non-probabilistic, by convenience
(Marôco, 2011), composed of 250 university students participating in the study, of which 51.1% were male. All of
them were studying in a public university in the Brazilian
Northeast.
Participants’ ages ranged from 16 to 51 years (M =
21.5 and SD = 4.39). The inclusion criteria were a) to
voluntarily accept participation in the study and b) to be a
university student.
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Instrument
The questionnaire used was divided into two sections. The
first contained only one open question: "How does Brazilian
society perceive men who defend equality between men
and women?" The second consisted of socio-demographic
questions (gender, age, and study course).
This type of methodological strategy, known as the
substitution technique (Abric, 2003; Guimelli & Deschmaps,
2000), consists of asking not what one thinks, but how "one
believes what society thinks". This strategy has at least
two repercussions when it comes to studies on stereotypes
and discrimination. First, it decreases the subject's level of
involvement with their responses, thus allowing them to be
freer to produce stereotypic content less marked by social
desirability (Costa-Lopes & Pereira, 2011). Second, as
advocated by Chokier and Moliner (2006) and Flament and
Milland (2010), the substitution technique places subjects
in an explicit situation of social comparison, making them
attribute opinions, thoughts, beliefs, and attitudes to the other
in relation to a social object. Examples of this situation can
be found in Camino, Silva, Machado and Pereira (2001) and
Batista, Leite, Torres and Camino (2014), among others.
Procedure
The questionnaires were answered individually during
collective application in the classroom. All participants
signed the Informed Consent agreeing to participate voluntarily in the study.
Data analysis
Statistical methods were applied to textual data (Reinert
Method), which is a procedure based on Descending
Hierarchical Classification (DHC). Thus, the lexical analysis
procedures were developed with the help of Iramuteq Interface de R pour lês Analyses Multidimensionnelles de
Textes et de Questionnaires software (Camargo & Justo,
2013; Ratinaud, 2009). DHC is characterized as a cluster
analysis in which the text segments, after successive divisions, are grouped into homogeneous classes.
It is important to clarify that the Reinert method, or DHC,
is a procedure based on automatic data processing statistical operations that provides results for further analytical
processing and therefore does not represent the analysis
itself. It is also important to clarify that this type of analysis
does not deal with individual cases, but rather with those
units that were relevant in the participants' discourse as a
whole. This method facilitates the topical organization of
the discourse found about the research object in the datasets, based on the construction of different lexical classes,
but only through content analysis that can give meaning

to its organization (see for example: Camino et al., 2013;
Camino et al., 2014; Ferreira, et al., 2017). In this sense,
it can be said that lexical analysis combines advantages of
quantitative and qualitative approaches, but differs from
Bardin's (1977) classical content analysis. For this reason,
we believe that the data analysis technique used in the first
study is consistent with the objective we intended to address
and is pertinent to the type of data collected for the analysis.
According to Salviati (2017) and Camargo and Justo
(2013), in the DHC the software processes the text in order
to obtain classes formed by vocabularies that are significantly
associated with that class (significance starts from X2 = 2).
In this way, the software, with the same correlation logic,
uses divisions of the textual corpus, together with the list
of reduced forms and the built-in dictionary, to present a
hierarchical scheme of classes that, according to Salviati
(2017) and Camargo and Justo (2013), makes it possible to
infer the ideas that the textual corpus wishes to convey. In
other words, the Iramuteq software aims to obtain classes of
text segments (TS) with vocabulary similar to one another
and vocabulary different from the TSs of the other classes.
This analysis is based on lexical proximity and the idea
that words used in a similar context are associated with the
same lexical universe and are part of specific meanings or
systems of representation (Salviati, 2017). However, the TSs
are distributed according to their respective vocabulary and
the set of terms is partitioned according to the frequency
of the roots of the words.
Here it is important to clarify that the text segments of
the corpus are classified according to their respective vocabularies and their set is divided according to the frequency
of the reduced forms. From matrices crossing text segments
and words (in repeated chi-square tests), the DHC method is
applied and a stable and definitive classification is obtained
(Reinert, 1990). This analysis aims to obtain classes of text
segments that, at the same time, present a vocabulary similar
to one another, and a vocabulary different from the text
segments of other classes. From these matrix analyses, the
software organizes the data analysis in a DHC dendrogram
(Figure 1) that illustrates the relationships between classes.

Results
Through lexical analysis, after the reduction of the
words to their roots, the corpus presented a total of 2,782
occurrences different words with 757 distinct forms. The
Number of Texts was equal to 250, distributed into 250 Text
Segments (TS), with a retention of 68.4% of the corpus. The
Descending Hierarchical Classification (DHC), illustrated
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in the dendrogram in Figure 1, indicated the existence of
three distinct classes.
For the descriptive analysis of the vocabulary of each
class, Camargo and Justo (2013) suggest using two simultaneous criteria: a) keep attention on non-instrumental
words with a frequency greater than the average frequency
of the set of words of the total corpus (in our case 2,782
occurrences divided by 757 distinct forms, which results
in the value of 3.67), and b) consider the words with X² of
association to the class that are significant (p < .05).
The DHC demonstrated that the division of the analysis
corpus derived three distinct classes, which were distributed
over two clusters, with Classes 1 and 2 being merged into
a single cluster, and Class 3 forming the second cluster,
which opposes the other two classes. Class 1 was the one
that obtained the highest percentage of retention, equivalent
to 61.4% of Text Segments; Class 2 had a 24% retention,
and Class 3 obtained 14.6%. In Figure 1, X2 expresses the
associative strength between the word and the class. The
classes will be described following the order presented in

the Descending Hierarchical Classification (DHC) and were
named according to the interpretation of the Text Segments.
Within each of the classes, the words are presented in
descending order by the value of X2 and, therefore, of the
association with the class. It is also noted that each word
has an associated p-value, which is related to the level of
significance of the association of the word with the class,
and therefore only the statistically significant vocabularies
(p ≤ .05) were considered and included in the dendrogram
of Figure 1.
Class 2, named "Stereotypes of Femininity", refers to
the social representation of an effeminate man, perceived as
weak, dominated by women and gay, thus corroborating the
literature findings (Anderson, 2009; Rudman et al., 2012;
Viana et al., 2018). In this class, the significance of the X2
of the words (Figure 1 - first column) How/As, Effeminate,
Weak, Feminine, Turn, Less, Generally, and Stereotype
indicates that they organize its semantic content. Thus, one
can see content of sociability stereotypes of (Cuadrado et al.,
2016; Fiske et al., 2002;), for example, the fact that they are

“How does Brazilian society perceive men who defend
equality between men and women?”

Class 2
Stereotypes of
feminity
24 %
Word
How / As
Effeminate
Weak
Femenine
Turn
Less
Generally
Stereotype

Class 1
Ambivalence of
acceptance
χ²
62.1
31.9
28.4
9.5
6.2
5.8
5.8
5.8

61.4 %
Word
No / Not
Equality
Man
Very
Society
Belive
Woman
Struggle
Male chauvinist
Prejudice
Feminist

Class 3
Prejudice and threat
to masculinity
χ²

14.4
13.4
10.4
10.0
8.2
7.8
6.9
6.7
6.7
5.9
4.9

14.6 %
Word
Form
Negative
Prejudice
Way
Evaluate
Depend
De

χ²
91.3
54.8
42.5
30.1
10.7
4.1
25.7

Figure 1. DHC of the discourse about the perception of men who support equality between men and women.
Source: Figure developed by the authors. Study data.
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perceived as less men, sensitive, incompetent, submissive,
etc. The following are examples of discourse on this class:
"men engaged in these struggles are effeminate, sensitive
men" and "are seen as incompetent."
In Class 1, called "Ambivalence of Acceptance", the
content is more grounded in the consequences that men
are subject to when they decide to engage in a struggle for
rights that, in the first instance, would not be their own. In
this class, the significance of the X2 of the words (Figure
1 - second column) No/Not, Equality, Man, Very, Society,
Believe, Women, Struggle, Male chauvinist, Prejudice, and
Feminist indicates that they organize its semantic content.
Thus, the content varies from the perceived threat of this
man to the women's right to speak, as if wanting to "steal"
women's protagonism in positioning himself as an egalitarian man. So they are often discredited and stereotyped as
feminine, homosexual, and are despised for fighting for
equality between men and women due to the machismo
present in Brazilian society. On the other hand, according
to the participants, there is also a positive image of these
men, especially on the part of women, who would see such
men as allies for the achievement of equality. Thus, often
these men would be seen by them as examples of dignity
and of righteous people. Finally, it is important to point
out that in this class many stereotypical contents related to
morality appeared (Cuadrado et al., 2016), such as: "he is
evaluated as a good person, as long as he does not silence
those who really deserve to speak"; "One part, generally
women, think it's beautiful [...] another part, mostly men,
thinks it's effeminate."
While Class 3, named "Prejudice and threat to masculinity", carries a negative image of the egalitarian man, thus
alienating the male population from this social responsibility in view of the prejudice they are subject to in a society
marked by patriarchalism and machismo. In this class, the
significance of the X2 of the words (Figure 1 - third column)
Form, Negative, Prejudiced, Way, Evaluate, Depend, Of/
From indicates that they organize its semantic content. Thus,
according to the participants, society tends to criticize these
men with prejudiced jokes and insults, and this is due in
part to the negative view of the feminist movement, which
many believe is aggressive and unruly. In this third class,
content is seen tied to the competence dimension (Fiske et
al., 2002; Cuadrado et al., 2016) that anchors this image
to the perceived threat to the male group status in society.
This perceived threat would be a consequence, according
to the participants, of the fact that egalitarian men defend
ideals that favor the women's group, thereby jeopardizing
the notion of male supremacy and patriarchalism control
over them. However, an attempt was seen to delegitimize

the struggle of these egalitarian men, questioning their
competence and masculinity, with the intent of maintaining
the status quo. Examples of discourse from this class are:
"in a negative way, tending to alienate the male population
from the movement and ridiculing those who are part of it",
and "the patriarchal character of society makes the view of
these people somewhat negative."

Partial discussion
In this first study it could be observed that in the participants' perception, egalitarian men are seen as sensitive,
incompetent, feminine, that is, some contents related to the
sociability dimension of the stereotype content model by
Fiske et al. (2002) and Cuadrado et al. (2016) are attributed
to these men. Together, these results corroborate the findings
by Anderson (2009), Rudman et al. (2012), and Viana et al.
(2018), who show that men who support gender equality
are perceived as more feminine than normative men.
This first study further demonstrates that egalitarian
men suffer from the normative pressures related to gender
roles and are discriminated against for supporting an ideal
that can threaten the status of the men's group in the social
hierarchy. It is also interesting to reflect on the pressure of
machismo intrinsically present in these results, reflected,
for example, when participants say that egalitarian men
are a threat to women's right to speak, that they are more
feminine, incompetent, and unreliable. We believe that
these arguments are perhaps an attempt to keep men away
from this cause, that is perceived by the participants as a
responsibility that is not theirs, as well as to try to maintain
the status quo, as if they wanted to tell implicitly that this
“is not a man's thing." In these terms it is found that there
is a relationship between these results and competence
stereotypes (Cuadrado et al., 2016; Fiske et al., 2002), since
some of these arguments may serve to demotivate men
from being egalitarian. If they are like this, they will not
be seen like the other men in society who, according to the
studies on gender stereotypes, are perceived as competent
and respected.
However, while perceiving the stereotypical view of
egalitarian men as a threat to masculinity and feminism
itself, it is also found that for some participants this man who
supports gender equality should be well regarded because
he would help to achieve equal rights, and this should be
seen as everyone's struggle and not just that of women.
In this case, egalitarian men are perceived as extremely
positive, fair, and dignified, attributes characteristic of the
morality dimension of Cuadrado et al. (2016).
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Based on these results, the second study was planned,
which aimed to specifically analyze whether the attribution of stereotypical traits is influenced by the positioning
(egalitarian-traditional) and gender of the character (male or
female) in the work context. For this purpose, a 2 X 2 design
and a masculine work context were used. This context was
chosen because, according to Moreno (2017), from January
to August of 2017, of the 20,813 people who were registered
with the Federal Council of Engineers and Agronomists
(Confea), as civil engineers, only 28.1% were female. This
author also points out that in 2015 the percentage of women enrolled in the civil engineering degree program was
30.3%. According to her, in the job market this percentage
drops to 26.9%. On the other hand, the study developed by
Viana (2016) showed that university courses on the exact
sciences area are typically categorized as being masculine
(e.g., engineering, physics, mathematics).

Study 2
After analyzing the stereotypical content attributed to the
egalitarian man and the proof of existence of stereotypical
attributes tied to the dimensions of sociability, morality, and
competence, we were interested in analyzing the attribution
of stereotypes to egalitarian or traditional men and women
in a work context considered masculine. This masculine
context (engineers at a construction company) was chosen
based on the study developed by Viana (2016) and on
data reported by Moreno (2017) showing that professions
such as engineering are mostly occupied by men. Thus,
as in typically masculine contexts, men are perceived as
more competent and less sociable than women (Fiske et
al., 2002; Viana, 2016; Viana et al., 2018). It is believed
that in this context, egalitarian men will be under greater
normative pressure and consequently will be perceived as
less competent and more sociable than men who do not
support maternity leave, because by taking an egalitarian
position, they could lose their status of superiority.
Thus, the second study of this work tested the general
hypothesis that the positioning and the gender of the character will affect the attribution of stereotypical traits. So
we hypothesize that:
H1) Men who call themselves egalitarian, defending
a right won by the feminist movement, such as the
right to maternity leave, should be perceived as
more sociable than women who defend that same
right and men who oppose the right to maternity
leave (Anderson, 2009; Rudman et al., 2012b). This
is due to the fact that previous research (Anderson,

2009; Rudman et al., 2012a,b) shows that egalitarian
men are stereotyped with feminine or homosexual
attributes, and thus should also be perceived as
more sociable (Fiske, et al., 2002). While egalitarian
women, in a masculine context, will be perceived
as more competent than sociable, corroborating the
model of Fiske et al. (2002).
H2) On the other hand, men who are traditional and
against maternity leave should be perceived as more
competent than egalitarian men. This is because in
the typically masculine context presented in the
instrument, it is already expected that the traditional
man is perceived as more competent (see Fiske et al.,
2002 and Viana et al., 2018), but the egalitarian man
will be perceived as a black sheep (Pinto, Marques,
Levine & Abrams, 2016), being perceived more negatively in the competence dimension. According to
these authors, all groups have prescriptive norms that
dictate how their members should behave. Thus, the
basic premise is that the group member who opposes
the generic and prescriptive norms of their group
(deviant or counter-normative member) threatens
the positive social identity of others in the group,
but the members who defend the norms (normative)
reinforce this identity (Marques, Yzerbyt and Leyens,
1988). Thus, according to Pinto et al. (2016), when
there is a salient norm and some individual deviates
from this norm (counter-normative), this individual
is evaluated more negatively than the normative
individual. The black sheep effect occurs, therefore,
as a strategy to protect intragroup dynamics.
H3) Regarding the morality dimension, we have
the hypothesis that, because it is a dimension that
serves both to qualify minority groups and increase
ingroup positivity (Cuadrado et al., 2016; LópezRodríguez et al., 2013), egalitarian characters will
be seen as more moral than traditional ones because
this dimension, although very close to the sociability dimension, differs from it since, according to
Brambilla et al. (2011) morality has a rather strong
power in forming impressions both at the ingroup
level and in relation to other groups. Authors such as
Brambilla et al. (2012) demonstrated that morality
was a more effective predictor in relation to sociability and competence in the overall assessment of a
group of unknown immigrants. For this reason, we
believe that by defending a just and positive ideal for
the advancement of society, egalitarian individuals
will stand out in this dimension.
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Method Study 2
This is a study with a 2 X 2 experimental design in which
the gender of the character (man or woman) and the type of
positioning (Egalitarian or Traditional) were manipulated,
with the factors varying between participants.
Participants
The sample was non-probabilistic, by convenience
(Marôco, 2011), composed of 221 university students, the
majority (54.3%) being male, equally distributed between
courses considered masculine or feminine (Viana, 2016).
Participant ages ranged from 17 to 48 years (M = 21.89
and SD = 4.19). All of them were studying in a public
university in the Brazilian Northeast. It is important to
clarify that this context was used because previous studies
(Viana, 2016; Viana et al., 2018) show that the type of
work context (masculine or feminine) influences both the
attribution of stereotypes and the evaluation of the professional. Participants were randomly assigned to one of four
experimental conditions as shown in Table 1.
Table 1.
Number of participants by experimental condition
Positioning
Egalitarian
Traditional
Total

Man
56
55
111

Woman
56
54
110

Total
112
109
221

Inclusion criteria were: a) to voluntarily accept participation in the study and b) to be a university student.
Instrument
First, a situation was presented to participants in which
a man (or a woman) was defending: a) the right to maternity leave because it is a right that should be guaranteed
at all costs, regardless of the woman's profession and the
position she holds (egalitarian situation) or (b) leave is not
a right but a perk and women take advantage of this time
to do other things, adversely affecting the companies that
need to continue to pay their salaries monthly throughout
the period of leave (traditional situation). Each participant
responded to only one of the four conditions.
Then participants responded to the following sections:
a. Stereotypical perception. The scale with eighteen
items in the version developed by Cuadrado et al.
(2016) was used. These authors draw on the works
of Fiske et al. (2002), Leach et al. (2007), and
Brambilla et al. (2011), whose studies confirmed
the three-factor structure formed by the sociability, morality, and competence dimensions of this
instrument, with satisfactory internal consistency

indices. In the study by Cuadrado et al. (2016) the
scale was applied to evaluate six distinct groups in
these dimensions and, for all of them, Cronbach's
alphas above .85 were calculated.
For this study, the items were translated from Spanish
into Portuguese with the help of judges. Participants were
told: "Think of (name of the target of the story read) and
say to what extent you believe each of the following characteristics describes him/her". Each dimension was evaluated
with six items: a) morality (honest, trustworthy, sincere,
courteous, fair, well-intentioned), b) sociability (kind,
friendly, attentive, warm, agreeable, good character), and c)
competence (secure, intelligent, skilled, efficient, capable,
competent). After factor analysis some items presented low
factor loadings (below .30) and had to be excluded from
the analysis. They were: attentive and good character from
the sociability factor; courteous and fair from the morality
factor; and the secure item from the competence factor.
Thus the stereotype scale became more parsimonious, with
satisfactory internal consistency indicators for the three
dimensions: morality (α = .78), sociability (α = .81), and
competence (α = .89), corresponding respectively to 16.4,
22.5, and 20.0% of the total variance.
b. Sociodemographic characteristics (gender and age).
At the end of the questionnaire, two questions were
included to ascertain whether the experimental manipulation had produced an effect. The first asked
about the gender of the character in the situation
presented. The second asked about the extent to
which the participant considered the character to
be egalitarian or traditional with regard to women's
struggles. It is highlighted that the percentage of
correct answers to these questions was higher than
98% and only these participants were considered
in the study.
Procedures
The questionnaires were answered individually during
collective application in the classroom, after consent from
the teacher. All participants signed the Informed Consent
agreeing to participate voluntarily in the study. After accepting participation, the students received the previously
randomized questionnaires.
Data analysis
In order to verify the effect of the experimental manipulation on the dependent variables (sociability, morality, and
competence stereotypes), a multivariate analysis of variance
(MANOVA) was performed, and descriptive statistics were
also calculated to characterize the sample in question.
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According to Field (2006), for the results of MANOVA
to be considered valid, the following assumptions must be
met: (1) independence of observations; (2) the sample must
be random; (3) multivariate normality: inferred through
the verification of normality for each dependent variable
considering the groups of the independent variable; (4)
homogeneity of variance-covariance matrices: measured
by Box's M Test. To verify the presence of multivariate
normality, the result of the Shapiro-Wilk Test was considered to be more accurate than the Kolmogorov-Smirnov
Test (Field, 2006). This was combined with visual inspection of normality in the Histograms, Q-Q Plots, and Box
Plots. The Shapiro-Wilk test gave indications that lead to
rejection of the null hypothesis of normal distribution at
the significance level of 5%. However, the more flexible
skewness and kurtosis measurements allow verification
of normality of the data distribution, since the skewness
values are greater than -1 and less than 1. The last criterion
was obtained through Box's M Test (Hair et al., 2010),
which by being non-significant (Box's M = 26.14, p =
.11), indicates that there is homogeneity in the variancecovariance matrices. Additionally, Tabachnick and Fidell
(2001) nevertheless suggest that if large samples produce
large variances and covariances, the probabilistic values
will be conservative (and the significance values found
will be reliable). Taken together, these results show that
the conditions for MANOVA are satisfied.

Results
Stereotype attribution to egalitarian women and men
Previous analyses have shown that the participant's
gender does not affect the results, thus being excluded from
the analyses. The design used in the MANOVA included
only the variables manipulated in the scenario presented:
the character's gender and type of positioning (egalitarian,
in favor of the leave, versus traditional, against the leave).
There was a significant multivariate effect of the character's
gender, Wilks's Lambda = .96, F (3,220) = 3.14, p = .03, and
the character's position, Wilks's Lambda = .58, F (3,220) =
51.05, p = .01. There was also a multivariate effect of the
interaction between the character's gender and the character's
position, Wilks's Lambda = .96, F (3,220) = 3.21, p = .02.
The character's gender provoked statistically significant
differences only in the competence stereotype, F (1,217) =
6.07, p = .01, indicating that in general the female character
was perceived as more competent (M = 3.6; SD = 0.72)
than the male character (M = 3.4; SD = 0.73).

However, the character's position generated statistically
significant differences in the three stereotypical dimensions:
sociability F (,217) = 142.30, p = .01, morality, F (1,217)
= 66.25, p = .01), and competence, F(1,217) = 74.02, p =
.01. In general, the egalitarian targets, advocates of maternity leave, were perceived more positively in the three
stereotypical dimensions, that is, they were perceived as
more sociable, moral, and competent (Table 2).
Table 2.
Means (and Standard Deviations) of Stereotypical perception
in the dimensions of sociability, morality, and competence
by the positioning of the character.

Egalitarian
Traditional

Sociability

Morality

Competence

M = 3.49*
(SD = 0.75)
M = 2.29*
(SD = 0.78)

M = 4.02*
(SD = 0.81)
M = 3.14*
(SD = 0.79)

M = 3.92*
(SD = 0.78)
M = 3.08*
(SD = 0.69)

Note. The asterisk (*) indicates statistical significance between
the means (p < .05).

In relation to the interaction between the character's
position and the character's gender, there are statistically
significant differences in the sociability dimension only in
the condition in which the targets support maternity leave
(Egalitarian), F (1,217) = 4.92, p = .03 (see Table 2 and
Figure 2), showing that the egalitarian man supporting maternity leave is perceived as more sociable than the woman
with the same position and the traditional man against the
leave. The dimension of morality was not influenced by
these variables.
The results of these interactions can also be observed
in the graphs of Figure 2.
With respect to competence, there are marginally significant differences only in the condition in which the
targets are against maternity leave (Traditional), F (1,217)
= 3.65, p = .06, indicating that in this condition, traditional
women are perceived as more competent than traditional
men who are equally opposed to maternity leave (Table 3
and Figure 2).
It is also important to note that we predicted that the
egalitarian man supporting maternity leave would be perceived more negatively in the competence dimension than
the non-egalitarian man against the leave. However, the
results demonstrate the opposite, that the egalitarian man,
the supporter of maternity leave, was perceived as more
competent than the traditional men, and this difference is
statistically significant.
Finally, the fact that the egalitarian woman, who supports maternity leave, was evaluated more positively in the
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Table 3.
Means (and Standard Deviations) of Stereotypical perception in the dimensions of sociability, morality, and competence
by the positioning of the character and the gender of the character.

Egalitarian
Traditional

Sociability
Man
Woman
M = 3.66* (SD M = 3.34* (SD
= .76)
= .69)

Morality
Man
Woman
M = 3.96 (SD = M = 4.08 (SD =
.75)
.86)

M = 2.18 (SD =
.77)

M = 3.09 (SD =
.79)

M = 2.40 (SD =
.78)

M = 3.19 (SD =
.79)

Competence
Man
Woman
M
= 4.03
M = 3.81 (SD =
.78)
(SD= .77)
M = 3.21*
M = 2.94* (SD
= .66)
(SD = .69)

Note. The asterisk (*) indicates statistical significance between the means (p < .05).
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Figure 2. Stereotypical perception in the dimensions of sociability, morality, and competence by the positioning of
the character and the gender of the character. The asterisk (*) indicates statistical significance between the means
(p < .05).

competence dimension than the egalitarian man, should also
be highlighted, although this difference is not statistically
significant.

Discussion
The results of Study 1 demonstrated the existence of
stereotypical content related to the three dimensions proposed by Cuadrado et al. (2016): sociability, competence,
and morality. Taken together, these results indicate that the

egalitarian man is perceived in a negative way and enveloped in suspicions. Thus, according to the participants, men
would react with prejudice and stereotypes of femininity
linking the egalitarian man to homosexuals in a negative
way. While women, according to the participants, would
perceive him either as a threat to feminists' right to speak
or as an important ally in the struggle for equal rights.
In this study it was also found that the classes that gave
rise to the dendrogram brought elements that present the
egalitarian man as quite sociable and feminine. According to
some participants, this man is also perceived as an example
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of dignity and morality for contributing to gender equality,
but he is seen as not very competent (viewed with distrust
by other men and victims of prejudice), a fact that can lead
to men's avoidance or lack of interest in participating in
these struggles. However, men who support gender equality,
because they are perceived as more sociable than competent,
may also be victims of the discrimination inherent to low
status groups (Fiske et al., 2002).
Study 2 verified that the perception of the targets in terms
of sociability, morality, and competence is influenced both
by the type of positioning (egalitarian or traditional) and
by the gender of the targets (man or woman). However, the
participant's gender had no influence on the results found.
The fact that the gender of the participants (men and women) did not influence the results does not compromise the
conclusions we can reach in this paper because, according
to Fiske (1998), stereotypes are socially shared beliefs that
can be accepted by people and individuals as well as groups.
Thus, we will present the main results found without comparing the gender of the participants, but according to the
type of positioning and gender of the character presented
in the experimental situation used.
In general, the egalitarian men were perceived as more
sociable than egalitarian women and traditional men, corroborating our first hypothesis (H1). Differently from what
was expected, however, egalitarian men were perceived as
more competent than traditional men, a result contrary to
H2. This result is similar to that found by Albuquerque (in
press), who demonstrates that men who use paternity leave
are more positively evaluated in the competence dimension.
This result, together with that of the sociability dimension
(H1), leads to the conclusion that investigations into the
attribution of stereotypical traits should take into account
variables concerning the relationships between the groups
belonged to (male or female, see Fiske et al., 1999; 2002),
but also those regarding more ideological levels, such as
egalitarian or traditional positions (Doise, 2002). In other
words, together, these results demonstrate the importance
of connecting different levels of analysis (Doise, 2002) to
understand phenomena that are the product of intergroup
relations, such as stereotypes (Tajfel, 1981). It is also important to reflect that, according to the Stereotype Content
Model (Fiske et al., 2002), the group perceived as highly
sociable is an admirable group, but one that is poorly
respected and, therefore, to think and act in accordance
with this belief favors increasing inequality between social
groups, in our case between the men and women groups.
Regarding women, the fact that they were assessed more
positively in the competence dimension, regardless of their
positioning, was unexpected given the predictions of the
constant model in the literature in this respect, theorizing

exactly the opposite (Eagly & Karau, 2002; Fiske et al.,
2002). One possible explanation for this result is that
although the stereotype content model by Fiske et al. (2002)
empirically demonstrates that the group of men is perceived
as more competent than the group of normative women,
in the research scenario presented to the participants, the
woman was an engineer in a high status company, i.e., she
was counter-normative, as she was placed in a professional
context typically masculine. Thus, she can be considered
counter-stereotypical because she "escapes" the normative
patterns and the expectations tied to traditional gender
roles, and thus, moves closer to the outgroup (see Viana,
2016 and Viana et al., 2018). Therefore, when she opposes
maternity leave, she is perceived as more competent than
the man who is already expected to position himself in
this way (Table 3). This result shows, among other things,
that women need to become masculine so they can take
on leadership roles or typically male professional spaces
(Lima, 2011; Nogueira, 2010).
Similar results were found by Eagly and Steffen (1984),
who demonstrated that participants tended to perceive
women in male-dominated roles as more competent than
men. These authors comment that this effect may be the
result of the belief that if women explicitly chose that role,
it is because they would have a dispositional inclination
for these male-dominated activities, i.e., if they chose this
profession it is because they are very competent and in
addition, they would have overcome the normative pressures
working against these choices.
With the dimension of sociability, the reverse is true:
the man is the one who is counter-stereotypical (egalitarian, defender of a "women's right"), moving closer to the
outgroup (women) and moving away from the endogroup
(men). For this reason, he is perceived as having more
sociable or feminine stereotypical attributes (Anderson,
2009; Rudman et al., 2012a). Within this same perspective,
Eagly and Steffen (1984) also demonstrated in their work
that counter-stereotypical men were perceived as more
sociable. According to these authors, this perception is due
to the choice made by these men and to their having faced
the normative barrier of stereotypes, leading the participants
to believe that they are, in fact, more sociable because they
chose to carry out an activity dominated by women.
Given these results, and based on the literature that has
shown that men who adhere to women's rights movements
are stigmatized and stereotyped with more feminine attributes
and/or are perceived as probable homosexuals (Study 1 of
this work; Anderson, 2009; Rudman et al., 2012a; Viana
et al., 2018), we believe that being an egalitarian man can
also lead to discrimination against these individuals in
work contexts. Thus, as contextualized in the introduction
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of this paper, the fear of being discriminated could hinder
male support on gender equality issues, and it is precisely
because of this fear that patriarchal ideology and stereotypes
of sexual roles maintain and justify the status quo (Mendez,
1995; Zurutuza, 1993).
If that is true, it can help us understand one of the barriers
to achieving gender equality. In other words, if men, who
are members of the group that enjoys greater privileges in
the social hierarchy, position themselves as egalitarian for
gender issues, and for this reason suffer retaliation (black
sheep effect, Marques et al., 1988; Pinto et al., 2016), this
can serve as a justification for the non-adherence of men in
the struggle for gender equality. Of course, gender inequality
is not being reduced to a single aspect, but it is proposed
that the results found here contribute to its maintenance.
Taken together, the results presented here point to the
importance of investigating the stereotype processes tied to
gender relations. Specifically, we are dealing with an aspect
that has been little investigated, which is how the man who
defends gender equality is seen. Since stereotypes include,
among their social functions, legitimizing prejudice and
discrimination while maintaining the status quo (Álvaro &
Garrido, 2006; Tajfel, 1981; Torres & Camino, 2013), the
results indicate that in the quest to reduce discrimination
against women, it is also important for us to work on the
stereotypes linked to men, in order to change their image,
humanizing it with regard to the expression of affections
and egalitarian positions.
Thus, the results of this study have important implications because they draw attention to the need to deconstruct
gender stereotypes, since that, in order to maintain the status
quo, even members of socially majority groups (e.g. men)
may be subject to suffering prejudice and discrimination
depending on their position in relation to relationships
between men and women. For this reason, bringing these
discussions into school settings and starting this deconstruction of roles with children and young people can be a
crucial alternative for achieving breakthroughs in gender
equality. A possible development of the results presented
here is the planning of interventions with schools that aim
to discuss and deconstruct the sexual division of roles. Thus,
performing playful psycho-pedagogical interventions (e.g.
role-playing games) that encourage role equality and the
deconstruction that certain games or social responsibilities
are unique to a particular gender can be very effective in
combating gender inequality.
In the work context, this work can also help companies
to encourage models of couples who work full time so that
men also engage actively in household and family activities,
contributing to the change in beliefs that housework should

be performed only by women. In another aspect, but also
effective, is to make companies aware that, by advertising
their products, they remove stereotypical views of men
and women in traditional activities and, in doing so, may
contribute to changes in their consumers' paradigms and
conceptions. Taken together, these possibilities for interventions point to the scientific and social relevance of the
studies presented here.
However, it is important to note that some gaps were
left by the studies presented here. One of the aspects that
should be analyzed in future studies concerns the work
context. Considering the alternative hypothesis that the
results related to the competence dimension may have been
influenced by the fact that the context used was a context
perceived as masculine (Viana, 2016; Viana et al., 2018),
additional studies should be conducted in feminine contexts
or in neutral contexts.
A second important aspect that should be investigated
in more detail concerns women's rights advocated by egalitarian targets. The right to maternity leave was mentioned
here, which is one of the oldest guaranteed by law in Brazil.
What would happen if the egalitarian target defended a
more controversial right in Brazilian society, such as the
right to abortion? Or paternity leave being enjoyed for the
same period as maternity leave, since studies such as that by
Albuquerque et al. (in press) demonstrate that when women
become mothers they are judged by different standards in
the workplace, compared to fathers. Another perspective
that deserves investigation in future studies is the view
of homosexuality and its impact on gender stereotypes.
Finally, it is important to bear in mind that although these
results have shown a relationship with the black sheep
effect (Marques et al., 1988; Pinto et al., 2016), the impact
of this effect was not directly investigated and deserves to
be included in upcoming studies.
These ideas can undoubtedly contribute both to understanding the persistence of gender inequalities in Brazilian
society and to helping pave the way for the construction
of a more egalitarian society.
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