
Editorial

Situations affecting the mental health of 
undergraduate and graduate health sciences 
students are a global concern, not just a local one 

(1-3). When unfortunate outcomes at the individual 
and societal level arise due to mental health issues in 
educational or workplace contexts, they are widely 
reported by mass media (4), and nowadays, further 
amplified by social networks. This often triggers a 
search for those responsible and assigning blame. 
However, after some time, the initial outrage and 
concern subside, pushing these issues behind the 
scene. Only rarely do institutional transformations 
occur to prevent similar outcomes in the future. 
This often happens because problems are not tackled 
with a holistic approach, one that addresses the real 
root causes rather than focusing solely on individual 
factors (5).

The prevalence of mental illness and its unfortunate 
consequences, which have repeatedly impacted 
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health sciences students (6), calls for a deep, calm, 
and just reflection on the magnitude of this issue 
in our educational environments, its root causes, 
and the triggering failures (7) to design strategies 
either from the perspective of the pedagogical model 
perspective (8), from the standpoint of occupational 
or organizational psychology (9), or through the lens 
of ethics in education (10), to prevent future adverse 
outcomes.

A crucial point of discussion is how to achieve a 
balance between the need to prepare individuals for 
high-stress situations – which health professionals 
face daily – and the necessary training to acquire the 
competencies that ensure adequate performance in 
such situations. At the same time, we must foster self-
esteem and resilience in the face of adverse outcomes, 
an unavoidable reality in the daily work of healthcare 
providers. Additionally, tools are needed to identify 
individuals prone to engage in physical or psychological 
abuse and to activate organizational processes aimed 
at improving their social performance in personal, 
social, and professional contexts. Abusers are present 
in all types of organizations, but our institutions may 
be more susceptible to harboring them (11). These 
individuals have a highly detrimental effect on those 
who suffer their actions, particularly in environments 
where errors can have significant consequences for all 
involved, such as healthcare settings (12). We must also 
acknowledge the role that traditional hierarchies and 
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teaching through intimidation may be playing in our 
institutions (13).

The Colombian Journal of Obstetrics and 
Gynecology (RCOG) highlights in its editorials 
important events for society in general, healthcare 
users, and the scientific community. Moreover, it serves 
as a platform for analyzing these situations, particularly 
in terms of the challenges posed by providing effective 
and safe education to health professionals across 
various levels of training. Therefore, the editorial 
team invites members of the academic community, 
education experts, especially in healthcare education, 
and all health professionals to contribute their 
insights and reflections on the design, adoption, and 
implementation of strategies that prevent situations 
of bullying, mobbing or harassment and preserve the 
mental health of trainees in high-demand personal, 
professional, and labor environments. The goal is to 
avoid circumstances that could leave psychological 
scars, resulting in behavioral or affective disorders 
in individuals who share work and training spaces in 
service to the community.
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